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 Adult education theory interview.
1. How important is adult education to you?
It is very important. Personally, education is a learning process where as an individual, you have the opportunity to develop yourself and advance your skills. You become an inspiration to yourself as well as to the people around you and the world you live in.
2. Do you embrace learning as you get older or it makes you feel you have done wrong things all your life?
 Actually I love learning. Through learning, you grow and increase your knowledge. You share your success stories to others, get to know about what others think and in the process you learn too. It does not make me feel that I have done anything wrong instead I feel that I experience a lot from listening to other people’s perspective and learning is a continuous process.
3. What new thing do you learn after age 30?
I’ve learned to listen more than to talk. To remain calm at most situations even though someone is pushing me to my limits. I’ve learned to do things at the right time in the right way rather than to procrastinate since it deprives you opportunities. I’ve planned to plan things early in advance and stick to my plan.
4. What are some of the lifelong regrets you have?
I have some few regrets. I regret not have worked hard in school during the time I was energetic. I could have accomplished so much in life now. However, even though the regrets, I don’t beat up myself up for any as long as you learn from them. Most important virtue is to move forward a little wiser. Generally, it is difficult to learn new skills at an advanced age. You find that you have a lot of responsibilities. Age also is a factor in the fact that the physical structure and the body becomes weak as time advances.
5. How do you feel being a learner at this age,; doing assignments, sometimes teachers becoming hard on you……generally  how is your experience in the whole thing?
6. Would you advise your friend to join this types of education? Please why?
7. How do you see the future of adult education?
8. How as an individual have you benefitted from this education? 
9. How will you impact on the society after completion of this type of education?
10.  Now that, you are in this type of education, how will you implement the saying, one thing often leads to another?
Context of the interview (Chosen theory) 
The interview centered, on the traditional learning theory. The questions were designed in such a way that they covered various aspects of the theory; its understanding and application as well.  The questions are as elaborated above. Below is a brief overview and a reflection of the key component centered in the interview. 
Primary concepts of the theory
· Behaviorism- This focuses on the observable changes in behavior that occurs as a result of practice. This is the most prominent among the domains. It does not necessarily interest in the thinking rather the behavior (Courtney, 2018). According to Mackeracher, behaviorism infuses learning though programmed modules. He observed that there are behaviors that animals do not have to be taught but they learn gradually. Learning is accomplished following a presentation in a specific environment from a stimulated response.
· Cognitivism- 	This theory was developed by Gestart German. This theory looks at the process behind the learner’s actions. It gives more significance to the mind and it primarily focuses on the learner’s ability to process, store, retrieve, and activate information mentally (Brockett, et al 2018). Social cognitive theory combines both cognitive and behaviorism theories. It helps the adults to learn social roles from other individuals. Ultimately, cognitivism shifts the view of observing the behavior of learning to a process of thoughts. 
· Constructivism- Aims to make sense and meaning from life involvements. It acknowledges learning as a more social and personal experience than the other two theories. It focuses on the learner’s beliefs, experiences and individual abilities. According to Lev Vygotsky, a learner’s environment is basically the area where the student can learn (Mezirow, 2000). Constructivist educators believe that for a learner to transfer knowledge, an instructor must allow learners to interact with the real world. It encourages transformational learning, experiential learning and reflective practice that can be facilitated through social interactions. Constructivism presumes that learning is affected by both contextual and cognitive factors. 
General impressions of the interview
I feel that adult learning theory should take more consideration on the learner’s skills and experiences. Adult learning can help gradually improve the economy state of a nation by simply involving people in such trainings and helping them to execute their knowledge (Brockett, et al 2018). The learners can incorporate this theory and build a strong foundation. They can use their own ideas to strengthen their learning process (Courtney, 2018). Since learning is a continuous process, the learners can support each other by coming up with invented ideas that can help boost the economy.  The learners at the same time have to get the support from teachers to have successful learning program (Mezirow, 2000). Therefore, it is up to the trainer to make sure the learner’s best interest in growing is met. 
Adult learning not only does it help students to acquire skills but it also encourages the learners to have a say in the program. It is imperative to ensure the learners achieve high grades and apply the skills where applicable in real life situations as well (Brockett, et al 2018). This will help them to focus on the future needs with log-term goals. In matters of business, traditional methods can as well assist instead of fully depending on the technology. This program can combine two learning styles for the basic classes. There should be more input from the learners and this is results to wise decision making. Online platforms are critical in learning approach (Mezirow, 2000). This gives a good starting points and helps in research of ideas and theories in the ancient times. This creates a better foundation for future learning as well. Generally, my expectations on the theory worked well since nearly all the concepts from the theory were applicable. However, some concepts did not work so well since time for observation of behavioral changes was limited.


Strengths and limitations of the traditional learning theory
Education is an important activity that every human should actively partake. From the traditional learning theory, education brings about changes in skills and how a person perceives other individuals in the community. Adult education learning is a powerful support and an important incentive to basic education. Since rare program can bear fruits without the imperative support of adults, it is therefore compulsory that education facilities should be provided (Courtney, 2018). Many of the educated adults became more responsible for their actions and through this the society itself manifests responsibility. In addition, children and young adults look up to the adults who are educated and their morals and ethics are reflected on how they behave.
Adult education can be a life changing step for people who are ready to get to new levels in careers (Brockett, et al 2018).  Life can take a new direction through acquiring the necessary adult education where one has interest in. The social fabric of a nation is strengthened by education as illogical beliefs and hearsay are traded by logically better options and beliefs. Especially agendas like the position of women in the society, leadership roles and responsibilities in various sections in a community setting (Mezirow, 2000). Education acts as an opener and gives ore insights on the foreseen stages. Societies with higher education rates tend to have less social discrimination based on the race, gender, and any other criteria. For instance, countries with high education among adults find it easier to implement modern technology.
When adults are educated, they have more empathy for their next generations to receive education. Their children and kins follow the same pathways and through.  Planning and organization becomes easier to societies with a higher rate of adult population that are educated. During major functions like funerals, weddings and fundraising, the society finds order and categorized each individual categorically (Courtney, 2018). The chiefs and the elders help the community in setting the pace by ensuring peace prevails at all times. The role of education in any setting is to provide a solid opportunity for people who are willing to upgrade their knowledge. Some do it for leisure purposes so as to help improve their mental health. However, a major limitation of this theory is that the less educated can climb up the ladder through this learning and challenge the ruling classes.
How to approach the interview differently based on my experience.
In the interview, I observed that the participants could not seem to understand the questions administered to them. Some could give out general responses instead of being precise. They could give out long explanations to a brief question. For participates without background knowledge, some could respond as if they have fear of never learning something new and thereafter obtain the experience. Many participants were ready to give a no answer or yes respond to most questions asked. This compelled me to give more clarification and sometimes to redirect the question. All querying about life regrets could trigger some strong emotions on the participants since many were deeply affected. They were ready to give up on this question but I had also to be a solid interviewer and contain the moment.
From my experience, I can administer open questionnaires during the interview process. The questionnaires tend to give precise answers without fear of rejection or discrimination. I could request if the client is willing to discuss openly or through a closed platform. This ensures sincerity in which the questions are responded to. Grouping learner in an open forum will also ensure democratic responses (Brockett, et al 2018). Through this you get to learn the common agendas and the preferences as well of the people. Observation could have also made an impact in the sense that you get to know what a particular learner is best at doing or expressing. For example if it’s public speech or showcasing leadership qualities rather than conducting a mere interview. 

Hypothesized outcome of this changes.
[bookmark: _GoBack]Pedagogical teaching has little relevance to an adult learner. There is need to determine the psychological and social influences that affect adult learning. Adult learning was mostly moderated by the urge to learn new things and also the persistence of an individual. The purpose was to investigate the methodology and critically analyze the educational benefits to a specific learner. From the interview, the adult learner has challenges through the learning process and this could be navigated by giving out motivations and setting goals in relation to social context. The Learner obtained structural support and was no longer working in isolation. This shaped success in various sectors in the community and to the society as well.
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